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JOB TITLE: Public Health Nurse     GRADE:      24  

DEPARTMENT: Juneau County Health Department             

REPORTS TO:   Public Health Supervisor, Nursing 

SALARY RANGE:       See Current Wage Scale  FULL TIME, NON-EXEMPT STATUS 

PURPOSE AND SUMMARY: 

A public health nurse nurtures, protects, and promotes health and wellness in our community.   A 

principal goal of public health nursing is to address the health disparities within marginalized 

communities by focusing on the environmental, physical, and social determinants of health. Working for 

social justice is a key aspect of the public health nurse, who promotes change through policy reform, 

community building, and system-level interventions.  

As part of the Health Department team, contributes to public health preparedness, communications, 
performance management, and quality improvement.  
 
ESSENTIAL FUNCTIONS: 

 Provide essential public health nursing functions in the foundational areas of  
communicable disease control, chronic disease and injury prevention, maternal & child 
health, environmental public health, and access to and linkage with clinical care 

 Apply public health theory for decision-making within the framework of the nursing   
process, in accordance with the scope of the Wisconsin Nurse Practice Act.  

 Collaborate with health department team and key community stakeholders to plan and 
implement public health programs that align with the Community Health Improvement 
Plan 

 Provide public health nursing assessments, plans, interventions, and evaluations in 
accordance with department policies and procedures.  

 Collect, analyze, and use data to guide public health nursing programs. 

 Provide education to individuals, families, and the community and provide referrals for 
access and linkages with clinical care. 

 Create and support strong partnerships with public health community partners across 
various disciplines.  

 Advocate and promote for health improvement and address health inequity in the   
community.  

 Develop, exercise, and maintain preparedness and response strategies and plans.  

 Assist with budget management of assigned public health programs. 
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WORK RELATIONSHIPS:  

Reports to Public Health Supervisor-Nursing and works in close partnership with other public health 
nurses on goals and objectives. Works collaboratively with all staff, community partners, and customers. 

 
KNOWLEDGE, SKILLS, AND ABILITIES: 

o Ability to establish and maintain positive relationships with colleagues, community members, and 

key stakeholders. 

o Knowledge of health equity and trauma-informed care practices. 

o Knowledge of and ability to implement Foundational Public Health Services Model and Public Health 

3.0.  

o Ability to develop and present effective written and oral reports. 

o Ability to develop educational materials for the public.  

o Experience using relevant computer software programming such as WEDSS, WIR, Canva, Constant 

Contact, Microsoft Office Suite, Nightingale Notes, Zoom. 

EDUCATION AND EXPERIENCE REQUIREMENTS: 

Required: Bachelor’s degree in Nursing from a nursing program accredited by the National 
Profession Nursing Education Accrediting Organization. 

  Experience in public health nursing preferred.  

Licenses: Valid Wisconsin Registered Nurse License 

Valid Wisconsin State Motor Vehicle Operator’s License. 

 

 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

 EEOC/AA/ADA 

Juneau County is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities Act, the County will provide reasonable 

accommodations to qualified individuals with disabilities and encourages both prospective employees and incumbents to discuss potential 

accommodations with the employer. 

This position description has been prepared to assist defining job responsibilities, physical demands, working conditions and skills needed.  It is not 

intended as a complete list of job duties, responsibilities, and/or essential functions.  This description is not intended to limit or modify the right of any 

supervisor to assign, direct and control the work of employees under supervision.  The County retains and reserves any or all rights to change, modify, 

amend, add to or delete, from any section of this document as it deems, in its judgment, to be proper. 

 


